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Tujuan penelitian ini adalah: 1) Untuk mengetahui deskripsi kompensasi, 
kepuasan kerja dan komitmen organisasional karyawan non-produksi pada PT 
“G”, 2) Untuk mengetahui pengaruh kompensasi terhadap komitmen 
organisasional karyawan non produksi pada PT. “G”, 3) Untuk mengetahui 
pengaruh kepuasan kerja terhadap komitmen organisasional karyawan non 
produksi pada PT. “G”. Penelitian dilakukan terhadap 98 karyawan non produksi 
PT. “G”. Teknik pengumpulan data menggunakan metode survey yaitu 
menyebarkan kuesioner yang kemudian diolah dengan program SPSS 25.0. 
Penelitian ini menggunakan analisis deskriptif dan explanatory. Hasil dari regresi 
menunjukan bahwa terdapat pengaruh positif dan signifikan kompensasi terhadap 
komitmen organisasional dan terdapat pengaruh positif dan signifikan kepuasan 
kerja terhadap komitmen organisasional. 
 






Tatag Kurnia Dwi Atmaja, 2018; The Effect of Compensastion and Job 
Satisfaction toward Non-Production Employee’s Organizational Commitment at 
PT. “G”. Skripsi: Jakarta, Human Resource Management Concentration, 
Management Study Program, Department of Management, Faculty of 
Economics, State University of Jakarta. 
 
The Purpose of the research are: 1) To know the description of compensastion, 
job satisfaction and organizational commitment of non-production employee at 
PT. “G”, 2) To determine the effect of compensastion toward organizational 
commitment of non-production employee at PT. “G”, 3) To determine the effect of 
job compensastion toward organizational commitment of non-production 
employee at PT. “G”,. This research is taken 98 non-production employees PT. 
“G”. The techniques of data collection used survey method by distributing 
questionnaires, which are then processed using SPSS 25,0. The research using 
descriptive and explanatory analysis. The results of the regression indicate that 
there is positive influence and significant between compensation toward 
organizational commitment and there are positive and significant influence 
between job satisfaction toward organizational commitment. 
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